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Abstract 
      The study aims to adopt human resources management strategies, as an effective 

strategy in enhancing organizational culture in the educational sector. In order to provide 

answers about the objectives of the study, the researcher created a 23-item questionnaire to 

collect primary data from the study sample, where data were collected, analyzed, and 

hypotheses tested (SPSS). Director. The descriptive analytical approach was followed and 

regression analysis was used to test the hypotheses of the study, the most important of 

which was that there is an effect of human resources management strategies in promoting 

organizational culture. The research can contribute to community service by building an 

educational team that can contribute to the advancement of the educational reality of the 

Iraqi society. . 

Keywords: Human Resource Management Strategies, Organizational Culture, The 

Educational Sector. 

 



                                                                                      

3554243

 

070     

 

 

 

 

 

 

1-  

2-  

3-  

4- 

 

 

 



                                                                                      

3554243

 

070     

 

 (المخطط الفرضي للبحث1الشكل)

 إستراتيجياث أدارة الموارد البشريت 
 تحليل الىظيفت وتصميمها

 التىظيف

 تقييم الأداء

 

 العمل وروح الفريق

 الإبذاع والابتكار

 التعاون

 الثقافت التنظيميت

 صدر:أعداد الباحثالم

2 
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إدارة المىارد البشريت: مذخل استراتيجي عذاد الباحث بالاعتماد علً السالم،مؤيذ سعيذ،إالمصذر:

 .4112 ،الطبعت الثانيت،دار أثراء للنشر والتىزيع،عمان،الأردن،تكاملي
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t  =4.2  1.111الجذوليت بمستىي دلالت t  =1.1  1.110الجذوليت بمستىي دلالت 
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2.60.001

2.6

0.001

2.60.001
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2.60.001

 

F 6.12=1.10الجذوليت بمستىي دلالتF  1.11=0.44الجذوليت 

Y= α + βZ1 
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α

βZ1=0.52

 (a=32

βZ20.46

0.46

 =0.32+ 0.46 () 

Y = α + βZ2 

 



                                                                                      

3554243

 

010     

βZ3

 =0.36+0.52 ( 

 

Y = α + βZ3

 

Y = α + βZ4 
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βZ4=0.66

 

 

 

 

 

 =0.42+0.66 () 
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