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Abstract 
 

          The purpose of this paper is to learn about anticipatory behaviour that practiced by 

the private universities in Iraq. The descriptive analytical approach was used to collect and 

analyse generalised data via the questionnaire, which was the study's major tool, and a set 

of private universities were selected such as (Al-Hadbaa University College, Nowruz 

University, Al-Noor University College, Al-Bayan University) to achieve the research goal. 

The research community reached (557) lecturers, from whom a non-random samples was 

chosen (intentionally) by (316) lecturers with a various scientific titles (professor, associate 

professor, lecturer, and assistant lecturer). The research reached a set of conclusions, 

including the variation in the level of availability of the dimensions of proactive behavior in 
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the researched universities, and these results were identical with the assumptions in this 

aspect . 

          Based on the results of the research,The study came to a set of recommendations  the 

most important of which was the universities administrations should attach great 

importance to aspects of anticipatory behaviour especially since the study have shown the 

variation of these aspects. Accordingly, if these universities want to benefit and support 

performance through these recommendations, they should put policies and programmes that 

ensure that these findings are appropriately applied. Because the availability of these 

recommendations does not necessarily contribute to supporting performance, except by 

implemented into a tangible reality in terms of the results achieved at the universities 

researched level. 
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 ابعاد انسهوك الاستباقي

 وقىع منع تحًم انًسؤونية صوت انًوظف
 المشاكل

 الفردي الابتكار

 متىافر

 وتعزيزها تبنيها على العمل

 نعى

 لا
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(Parker, Collins,2010 ) 
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Mean 

 الموظف صوت

 المسؤولية تحمل

 المشاكل وقوع منع

 الفردي الابتكار

Mean

(SPSS V.26(  ،)AMOS V.23 )

 

 (ANOVA ،)

((Wu,Wang,2015:3
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(Caesens etal,2015:1.)
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(Zeng etal,2020:1)
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(Parker,Collins :2010,636)(3: 2011،Searle )

(Ouyang et al 2015: 677 (

(4 :6102 ، Durette etal .)(Kueny,2016: 8)
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(3 :6100،Searle)
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2019:374 (.
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(X1 – X14)



                                                                                      

3554243

 

534     
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 (3انجذول )

انتوزيعات انتكرارية والاوساط انحسابية وانحرافات انًعيارية ونسب الاستجابة ويعايم الاختلاف انخاصة ببعذ صوت 

 انًوظف

 X1 

X2 

X3 

X4 

SPSS V26

X5-X7)

(X7)

(X6)
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ANOVA

ANOVE

F

 

 (SPSS V.26من اعذاد الباحث بالاعتماد على مخرجات ) انًصذر 4

F
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(CFA)(Structural Equation Modeling)

(63 .Amos V.)

CMIN/F 

(Goodness-of-Fit Index) (GFI) 

(Adjusted Goodness of Fit Index) (AGFI) 

(The Comparative Fit Index) (CFI) 

(Root Mean Square Error of Approximation) 

(RMESA)

(Incremental fit index) (IFI)

(Tucker-lewis Index) (TLI) 

(Root Mean Square Residuals) (RMR) 

Source: Chan, F., Lee, G. K., Lee, E. J., Kubota, C., & Allen, C. A. (2007). Structural 

equation modeling in rehabilitation counseling research. Rehabilitation Counseling 

Bulletin, 51(1), P(51). 
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 (3انشكم )

 انتوكيذي نًقياس انسهوك الاستباقيالأنًورج انبنائي 
 (AMOS V.23مخرجات البرمجة الاحصائية ) 4انًصذر 

 (12انجذول )

 نتائج انتحهيم انعايهي انتوكيذي لأنًورج انبحث
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((CFI 
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(TLI) 

(RMR) 

(AMOS V.23.)

6112  ،Costello, Osborne )X6
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