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Abstract

This research pays attention on limiting the impact of functional involvement process in
developing the culture of organizational distinguishing within Iragi constitutions. In attempt
to reach this level, it must depend on the dimensions of the functional involvement
represented by sharing data, authority sharing and awards) and the dimensions of
organizational distinguishing represented by (leadership, workers, policy, strategy, relations
and resources). It has chosen Al-Risafa Third Public Directorate, one of the offices of the
Ministry of Education as a field of research where the researcher used the random sample in
choosing the research sample. It has been distributed (95) application form questionnaire in
the targeted directorate where (89) application forms have been returned while (6) have
been refused. It has been used the correlation coefficient (Spearman) and test (t) to show

the relationship among the variables besides using test (f) to limit regression equation. It
has been also used (R2) to explain the amount of independent variable impact on the
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dependent variable. The most important results that research reaches to are: there are
correlation relation and significant impact among the research variables. The most
important recommendations of the research are the importance of directorate work of
sample research in supporting the research activities and development through exposing
the creative ideas to its employees to make specialty to the end outcomes and the necessity
of development done by the targeted directorate to its employees and developing the skills
and abilities of its human resources in general and the intensive care of the young groups in
particular and giving them the opportunities to develop their abilities especially in the rare
specializations.

Keywords: functional involvement, organizational distinguishing
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(9 A 1) Apida BN JLEAT (5) a) J gt

aliiall jaadl Ll i)
Sl ysiial
*%().28 Cila glaally A8 jLiiall
*%0.29 Aol A4S L)
**0.58 CllSal)
**(.52 b gl ZLaiY)
%1 LSJ:‘“-‘ Als L_SJJ.'-“ * %

( SPSS ver.25) G..ALSJ.; la i J!Sv Alads Yl ¢ Cald) das) + jaaal)

zleat¥) sl 0 (% 1) (siene dic dugina AN 53 5 dafs Laloyf dle @llia o (5) A dsan (e el
Lsine dad 85 (0.58 ) caly ally Lalof dad el I demy ((lIKA ) da s aliidl ual) 5 il
Y dugina dad a5 (0.29 ) il blojl dad G 3 (Ahalull AOL ) 2l (% 1) Gae e
e a5 (10.28 ) cal 3 Ll ded ol gis ( iloghedly AL ) 2 ols Dasls (% 1) (s
il e sbasl zlext¥) Lol Jalas A ciliay I GUaill g (% 1) (ggise ie disina
(% 1) sinn die dugine dad a9 (0.52) I edaidl
lie @i L5 LoV dantl) dumpill (HO ) p2ad) dnmd 3y I odlel (ilaa¥) idaill aay Jeagiy sl
gy ¢ eabidl aall 5 bl z Ll (n disiee AV @3 bl ABle aagi (gead ¢ Daejh Gl (e
- ekl aall me s b adagl) L (e salinn) LSl Gl die Dpnall of e 13
Al L sl ¢ ey,
kil el Ao adagl) zLeat) slad G siee AN 53 il V) o e Al Lad 1) duca )
X

o abid) il e cilastedll AS)Lal digina AV 3 il aasd L1

o bl el lo dlaludl AS)Lal digine AV 3 il aasd 2

C i) ) e IS Lgies AV 53 80 g 3

Jora b zasally ¢ Jaraad) Hla stV Jalea alodial PLa e 3l At do o jdl) Soald) 5 aaf
(6) &
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AN L ) A BN LSS (6) o) o

Rz L guaal) fAad [ 4 puaal) t 4t adiial) Geadll & pasad)
L gina g L pinay B a Jieall psisall
0.07 *6,78 *2.60 0.42 | 1.85 e glaally A5 Llal)
0.06 *5,53 *2.35 0.34 | 2.07 adaledl 48 Llall
0.35 *%47.70 *%6,01 0.89 | 0.30 EXET]
0.21 *%)3.44 *%4,84 0.86 | 0.36 b ol mlaady)

( SPSS ver.25 ) gt cila s A5 dlais Yl ¢ Sald) 2] @ jiaall

P Y ] Jgaal) e G

Dhsies il OIS G caliiall el 8 (10.42 ) bt il 4l (Gleleall ASLEA) ) 2 o L1

o8 e dast ) (1) dad iiints (% 5) (ssiene die Lgiea Ll 800 138 sasg . 5aals sang
Lo by . il s<hal) (ggiad) die Digina Aol sdag (2.60 ) OsSil (B) sV Jalas Ligin
(% 5) sl tie Ligies dad Sy (6.78 ) Nl zisail dusina puin A ()
bt A sl e (% 7 ) ane Lo i laslaally AL 2 o kel Jandl e g
sl Al e oAl il aagi (% 93 ) Lkl digia) dadlly el el

Dhtiay el OIS Gus el el (034 ) Jlsier il anal (Adaludl ASLa) ) s o
o8 e daxs ) (1) dad iinty (% 5 ) (o5t die Lsina Ll il 138 sas . 5aals sang
Lo by Lol <Ol (ggiunall die Ligina dall o2y ((2.35) 0l () LlaadV) Jabee digins
(% 5) sl tie Ligies dad Ay (553 ) Ml zisail dusina puin A ()
bt sl e (% 6) a2y laslaally AL 2 o kel Janll e it
el B AL e (Al chuid aagi (% 94 ) ddiall Lgial) Lully alaial) el

Baaly sasg ke Lwadl) OIS Cus adiiall Gaatl) 8 (10.89 ) Lhake Ll 4l (KA ) 2 o
dugina b8 o Jaad ) (1) ded caiiaty (% 1) e vio Lgiea Lal 3B 1 e
(f) ded by . ol sl (grid) vie Ligina daitll sdag ((6.91 ) osSal (B) JlaadV) Jalas
Oe ity - (% 1) ssinall tic Ligine dad ISy (47.70 ) N laai¥) z3gail digine uis )
el A Gaas Al @il ge (% 35 ) dia L i leglaals AL 2 of Dlel Jgand)
gl B AR e Al chid aagi (% 65 ) ddkia) Lgial) Lully alaial)

Bang e Landll OIS G adiid) el 3 (0.86 ) Llake il 4l (abl zle¥) ) o L
Aigine il o Joaad A (1) el ciiaiy (% 1) (ssiena vie Ligina Ll il 138 sag . 52al
(f) dad by . il Hs<hul) (sgiunall die Lugins Aol sdag ((4.84 ) sSil (B) lasay) Jalas
Oo Oty - (% 1) (ssinndll tie Ligine dad SNy (23,44 ) N laaiV) 2 3gal digina uis )
el A o Al @il ge (% 21 ) dia L i Gleglaals AL 2 of Dlel Jgand)
el B AR e Al chid aagi (% 79 ) ddkia) Lgiall dlly alaial)
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C Al aibs o aadl 55l Tias Calhgall daad sl sLall 5 alagl) Janl)

381



ol 5 Apala®@Y) o glall Hlid e .

- 2022/

5 S pia 8 AL Gl die dupaall Ay dag sl GO 80S pa slacl 5
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zleal¥) dilee 8 adn dnad Ay ojliel il il e OIKY) 8 Bl g Gl 9
5 Ouilagall A Jal e adasl) zlesty) Cilallacas 5 aalie Sl 8 alud iy ¢ ikl
- zea¥) doleal ofyaal)

References _alaall
dLupl) jabaal) sl
coast
382



B )2 5 LB slall YT Axals Alaa

|

3 aaall 14 aladl

k) " alal) Gad) Jo—al " (1989 ) (gsliall clia ¢ golgdl pud ¢ ledl 2 a1

s daalad) Eiganl)

S B Al ) Adgpe LS (2021 ) sre o ¢ i s dllae vl gl L]
S T cdl) Al cpueiaty Al 08 (b Aldat Aot ) A lall 61
69 232l ¢ 17 alaall ¢ Z)l3Y) aglall Z0al) Asall ¢ S dasls ¢ JLaBY) g 5)lY)

" Osiligal) (g daiial) dalil) 4Biey Adie) glaas¥I ' (2020 ) ot deas 2
@bl ¢ Al daals ¢ ((Bypdie ye ) ifwale Al

e b el ) @lSy Al ool s 8 oy clelall Bls)) ¢ (2018 ) Gge ¢ Luda 3
Employee Engagement and Its Impact to Improve the " d.alasdy) .l

Performance of Industrial Companies in Aqaba Special Economic Zone.
"Global Journal of Economic and Business, 427 (5917).

: diay) jalaal)
1. Alabduljader, Salah  A.(2018), The Influence of Service Quality
Dimensions on Organizational Excellence, Canadian Center of Science and
Education, Vol. 11, No. 10,P149-164.
2. Akita, S. & Venkat, R. (2004), Impact of Charismatic Leadership and Job
Involvement on Corporate Image Building, Management, Research of Labor
Studies, Vol. 29, No.1.
3. Al-Shorouqi, Khalifa Ali, (2018), The Impact of Human Resources
Management Practices on Institutional Excellence in the Ministry of Interior,
Kingdom of Bahrain, Master Thesis in Administrative and Security Sciences,
Officers Training College, Royal Police Academy, Bahrain
4, Bashiwa, Hassan Abdullah and Al-Barwari, Nizar Abdul Majeed and
Aishouni, Mohammed Ahmed, (2013) Institutional Excellence, Quality and Best
Practices Approach, Principles and Applications, Al-Warraq Institution for
Publishing and Distribution, First Edition, Amman.
5. Blan, G.J. & Baol, K.B. (1987), Conceptualizing how job involvement and
organizational commitment affect turnover and absenteeism, The Academy of
Management Review, vol. 12, No. 2.
6. Cotton, J. (1993), Employee Involvement: Method for Imrpoving
Performance and Work Attitude. California: SAGE Publication Inc.
7. Dogan, Nilhun, (2015) The Intersection of Entrepreneurship and Strategic
Management:  Strategic  Entrepreneurship, Procedia - Social and Behavioral
Sciences, Vol. 195, 1288 — 129
8. Dubin, R. (1956), Industrial Worker’s worlds: A study of the Central Life
interests of Industrial Workers, Social Problems, Vol.3.

383



B )2 5 LB slall YT Axals Alaa

|

3 aaall 14 aladl

9. Hakes, Chris (2007) The EFQM Excellence Model for organization
Performance,1st,VVan Haren, UK.

10. Goetsh, David L. & Davis, Stanley B. (1997), Introduction to Total Quality
(2nd ed.), Prentice-Hall Inc., New Jersey.

11.  Kreither, Robert & Kinicki, Angelo (2001), Organizational behavior (5th
ed.), Irwin/McGraw-Hill, America, New York Lawal.

12. Lasrado, Flevy (2018), ,Achieving Organizational Excellenc, the registered
company Springer International Publishin, Switzerland.

13. Nenadal, Jaroslav. & Vykydal David& Waloszek, David ,(2018)
Organizational Excellence: Approaches, Models and Their Use at Czech
Organizations Quality Innovation Prosperity / Kvalita Inovacia Prosperit 47- 64

14. Paullay, 1. & Alliger, G. & Stone-Romero, E. (1994), Construct
Validation of two Instruments Designed to Measure Job Involvement and Work
Centrality, Journal of Applied Psychology, Vol. 79.

15. Sahmood, Ehab Abd Rabo (2013) The reality of excellence at Al-Agsa
University and ways to develop it in the light of the European model of excellence
EFQM, Master Thesis of Leadership and Management, Academy of Management
and Policy for Graduate Studies, Al-Agsa University

16.  Sekrana, Uma (2003), "Research methods for business, A skill building
approach”, 4th ed., John Wiley & Sons, Inc.

17. Thabet, Mustafa Thaer (2017) Analysis of the strategic partnership
between the public and private sectors to guide investment in the field of
electricity distribution in Irag, which is part of the requirements for obtaining a
higher diploma degree in strategic planning, College of Administration and
Economics, University of Baghdad.

18.  Vinyard, John (2019) ,Baldrige for leaders, Third Edition, ASQ,USA.

384



